
Prospective Teachers Packet 
Canyonside Christian School 

2008-2009 School Year 
 

Canyonside Christian School is located 5 miles north of the Snake River Canyon in 
Jerome, Idaho. The school is currently in its third location since it was established in 
1990 by Caryl Burnham.  
2007-2008 school year enrollment is 118 from 3 year olds through 6th grade. 
 
Curriculum 
> Math curriculum is Saxon from preschool through 6th. 
> Language Arts and Reading is Open Court from Preschool through 3rd grade. This 
includes spelling which is supplemented with various materials. We are hoping to expand 
the Open Court curriculum into the upper grades one year at a time. Unless God supplies 
again as he has in the past. Currently 4th – 6th grades are using Scott Foresman Reading. 
> Bible curriculum is published by Christian Schools International titled The Story of 
God and His People. 
> Science curriculum is published by Scott Foresman 
> Social Studies is published by MacMillian/McGraw-Hill. 
 
Salary 
Beginning certified teacher’s salary with no experience is $26,500 for the 2008-2009 
school year. 
Certified teachers with experience; salary based on experience level. 
Teacher Aides and Extra Curricular Staff are compensated at $10 per hour. 
Ancillary staff are compensated at $8 per hour.  
 
Benefit Information about Employment - 2008-2009 School Year 
 
Vacation Time 
Salaried staff at CCS will receive 5 weeks of paid vacation this 2008-2009 school year. 
Vacation time will be one (1) week at Thanksgiving, two (2) weeks at Christmas, and one 
(1) week at Spring Break. 
Other days off will include Labor Day, MLK Day, President’s Day, Good Friday, and 
Memorial Day. 
 
Personal Leave Days: 
9 paid Sick Days per year 
3 paid Personal Days 
2 paid Professional Days 
All of these days are on a use them or lose them basis and no compensation is in place for 
unused days at this time 
Teachers may “Bank” up to 6 Personal Days. Any days over the 6 at the end of the year 
will be reimbursed back to the teacher current substitute rate. 
 
 



 
Medical Insurance 
Full time staff at CCS have Regence Revive Limited medical insurance through Blue 
Shield of Idaho. 
Benefits of the plan are:  

a. Deductible - $2,000 
b. Office Copay – Generalist $25/Specialist $40 (4X/yr/p) 
c. Coinsurance-In Network 80% 
d. Medical OOP Max - $2,500 
e. Prescription Card – CoPay of $7 for generic, 30% Formulary, 50% 

Non-formulary. 
f. Prescription Max - $2,000/yr 

 
Continuing Education Credit Reimbursement 
The Board of Directors at CCS strongly believes that the teaching staff should continue to 
further their own learning each year. To encourage this, teaching faculty may submit 
receipts for credits earned at, administrator approved workshops, of up to $100 each year. 
 
Class sizes 
The following are the guidelines used by CCS for limiting class sizes: 
 
K-3 Classrooms – Soft limit of *9 students/+Hard limit of 12 students. 
    *In each ½ day class 
    + set by H&W without classroom aid. 
K-4 Classrooms – Soft limit of 10 students/ +Hard limit of 12 students. 
    + set by H&W without classroom aid. 
K-5 Classrooms – Soft Limit of 15 students/+Hard limit of 16 students. 
    + set by H&W without classroom aid. 
 
1st Grade Classroom – Soft limit 17 students/Hard limit of 20 students. 
2nd Grade Classroom – Soft limit of 18 students/Hard limit of 20 students. 
3rd Grade Classroom – Soft limit of 20 students/Hard limit of 23 students. 
 
4th Grade Classroom – Soft limit of 22 students/Hard limit of 24 students. 
5th Grade Classroom – Soft limit of 24 students/Hard limit of 26 students. 
6th Grade Classroom – Soft limit of 24 students/Hard limit of 26 students. 
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